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Guidance /Discipline Policy

Junior Bears Child Care strives to help each child learn and use appropriate behavior. A safe and nurturing
environment where teachers and staff model appropriate behaviors and where a child is respected as an individual
enhances each child’s well-being.

1. No use of physical punishment, psychological abuse, or coercion

Junior Bears prohibits the use of physical punishment, psychological abuse, or coercion. “Physical abuse" includes
shaking, hitting, spanking, slapping, jerking, squeezing, kicking, biting, pinching, excessive tickling, and pulling
of arms, hair, or ears; requiring children to remain inactive for long periods of time. "Psychological
abuse" includes shaming, name calling, ridiculing, humiliation, sarcasm, cursing at, threats, and frightening
children; ostracism, withholding affection, seclusion. "Coercion" includes rough handling (shoving, pulling,
pushing, grasping); physical restraint (forcing children to sit, lie, or stay), physically forcing a child to perform an
action (eating, cleaning up).

2. Biting policy

Biting is not unexpected behavior for toddlers. Some children and many toddlers communicate through this
behavior. However, biting can be harmful to other children and to staff. This biting policy has been developed
with both of these ideas in mind. As a child care, we understand that biting, is a part of a day care setting. Our
goal is to help identify what is causing the biting and resolve these issues, while maintaining that this policy serves
to protect the children that are bitten. Ifa biting incident occurs, state regulations require that the parents/guardians
of any children involved be contacted. Identity of the children involved in a biting incident are not disclosed.

When Biting Does Occur: Our staff strongly disapproves of biting. The duty of Junior Bears staff is to keep the
children safe and help a child that bites learn different, more appropriate behavior.

For the child that was bitten:

1. First aid is given to the bite area. It is cleaned with soap and water. If the skin is broken, the bite is covered
with a bandage.

2. Parents are notified.

3. The injury is recorded and documented.

For the child that bit:

1. The teacher will firmly tell the child “NO! DO NOT BITE!”

2. The child will be placed in time out for no longer than the child’s age (one year old, one minute).
3. The parents are notified.

4. The “Incident Report” is filled out documenting the incident.

When biting continues:

1. The child will be shadowed to help prevent any biting incidents.

2. The child will be observed by the classroom staff to determine what is causing the child to bite (teething,
communication, frustration, etc.) The administrative staff may also observe the child if the classroom staff is
unable to determine the cause.

3. The child will be given positive attention and approval for positive behavior.



When biting becomes excessive:

1. If a child inflicts 3 bites in a span of 5 days, in which the skin of another child or staff member is broken or
bruised or the bite leaves a significant mark, a conference will be held with the parents to discuss the child’s
behavior and how the behavior may be modified.

2. If the child continues to bite, inflicting additional 3 bites in a span of 5 days, in which the skin of another child
or staff member is broken or bruised or the bite leaves a significant mark, the child will be suspended for 2
school days.

3. Upon returning from a 2 day suspension, if a child again continues bite, inflicting additional 3 bites in a span
of another 5 days, in which the skin of another child or staff member is broken or bruised or the bite leaves a
significant mark, the parents may be asked to make other day care arrangements.

If a child, who has been through steps 1 and/or 2, goes 3 weeks (15 business days) without biting, we will go back
to step one if the child bites again.

If a child bites twice in a 4 hour period, the child will be required to be picked up from Junior Bears for the
remainder of the day.

D. Termination of Enrollment Contract and Disenrollment Policy

The Enrollment Contract may be terminated without cause by either party by submitting written notice at least two
(2) weeks in advance of the date of disenrollment of the child. All amounts due and owing to Junior Bears as of
the date of disenrollment must be paid. Junior Bears may terminate the Enrollment Contract and disenroll the
child effective immediately, for behavior deemed “Unacceptable Behavior”. The parties agree and acknowledge
that “Unacceptable Behavior” is determined solely by Junior Bears and includes the acts, but does not exclude
similar acts not listed, such as:

1. Parents not following rules, regulations, protocols, policies or procedures in-effect at Junior Bears.
Parents failure to pay tuition or fees when due.

Lack of parental cooperation.

Disruptive or Unsafe Behavior.'!

Destruction of the environment at Junior Bears.

Failure to provide the child’s immunization record and the physician report.
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Failure to sign all enrollments documents.
10. Verbal or physical abuse or threats toward Junior Bears staff, invitees and guests.

11. The child cannot effectively benefit in environment or programs offered at Junior Bears.

! "Disruptive Behavior” is any behavior that interferes with a child's cognitive, social, or emotional development. “Unsafe Behavior” is harmful to the
child, other children, or adults; and puts a child at high risk for later social problems or school failure.



